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A. Request for Quotation
DhangadhimaiMunicipalitv. SirahaDistrict' ;

Request for Quotation
for

HIRING A FTRM FORSKILLS DEVELOPMENT TRAINING
(Date of First Publication: 2081111/01)

2.

The Ministry of Labor, Employment and Social Security (MoLESS), Prime Minister Employment Program

(pMEp) has received financing from the International Development Association (IDA) toward the cost of
youth Employment Transformation Initiative (YETD Project. Dhangadhimai Municipality, Siraha District has

received fund on conditional grant through fiscal transfer from the YETI Project and intends to apply part of the

proceeds toward payments under the contract for Hiring o Firmfor Skills Development Truining in LL-

A firm will be selected through an open competitive process under the procedures

,,as specified in the Project Operations Manual of YETI Project from Request for Quotation (RFQ)

Dhangadhimai, Municipality, Siraha District invites sealed quotation from the qualified firms. The brief

description of the procurement is as follows.

S.N. Description RF'Q
Document fee

(non-
refundable)

Deadline of
RFQ-document

purchase

RFQ submission
deadline

@ate and Time)

RFQ-Opening
Date and Time

I Hiring a Firm for Skills Development

Training in LL (Proc Ref no. 02)

1000 208yl1l15 2081llllt6
12:00 AM

208Uttlt6
2:00 PM

4. The details of the service requirements, eligibility and qualifications required is found in terms of reference

(Amex-1).

5. Qualified service providers experience and registered in the same district will get advantage.

6. [n case of last date for purchasing, submission and opening of RFQs falls on a Government Holiday, the next

working day shall be considered the last day. In such a case, the RFQ validity shall be recognized from the original

RFQ submission deadlhe.
j. The financial proposal should be submitted in a separate envelope. It will be opened only after the techlical scores

have been finalized, in the presence ofthe respective bidders.

g. The Municipality reserves the right to accept or reject any RFQ and to annul the procurement process and reject all

RFQs at any time prior to Contract Award, without thereby incuring any liability to Bidders/Applicants.

g. For Quotation Document and other information please consult to the below address.

Address: Dhangadhimai Municipality, Dhangadhi-10, Siraha, Madhesh Prclvince

Telephone No: 9842 I 163 10

Email: ito.dhan gadhimaimun@gmail.com
Website : https ://dhangadhimaimun. gov.np/en

J
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B. Instruction to the Bidders
1. To assist you in the preparation of your price quotation, the 'teehnical specifications, Service

reqniretnents and price schedule with requiled quantity are enclosecl herewifh.
, ,t.,

J

you shall submit one original of the Price Quotation with the Form of Quotation, and clearly marked

.,Original,,. your quotationln the attachecl formai should be signed, sealed in an euvelope and addressed to and

delivered in the following address:

Municipality Address: Dhangadhirnai Municipality, Dhangadhi-10, Siraha, Madhesh Province

Municipatity Name: Dhangadhirnai Municipality
Telepl-rone No: 033-54523 8, 033-54527 1

Email : ito.dhangadh imaimLrn@srnai l.com
your quotation must t . ur."ffi*i.O Uy adequate technical documentation and catalogr're(s) and otlter printed

material or pertinent i6folnation (in English language) including names ancl addresses of finns providing

service facilities.

you shall submit only one set of quotations for the above itetrrs. Your quotation must be typed or rvritten in

indelible ink and shallbe signed byyou or yoLlr authorizecl representative' Without a siguature itr your Form ol

Quotation, your quotation will not be considered fufther'

your quotation(s) shoulcl be submitted as per the following instructions and in accordance with the attached

form of Contract. The attached Terms and Conditions/Terms of Reference of goods and services is an integral
4

part of the Contract
(i) PRICES: The prices should be quoted fbr goods ancl scrvices requiretl and delivery to the Dhangadhirnai

Municipality Siraha District (place of destination) Prices shall be quoted in the Nepalese Rupees (NRs).
ical

(i i) TI OfIers cleterrrined to be substantially responsive to the teclrn

spec ilrcations/S'srvices will be evaluated by cornparison oftheir technical capabilities and prices as indicated

below An offer is not substantially respollsive if it corltains material deviations or reservations to the terms,

conditions, ancl specifications in this Request for Quotation, and it rvill not be considered further' The

Municipality will evaluate and compare only the quotations determined to be substantially responsive' [n

evaluating the quotalions, the Municipality rvill adjust for any arithmetical errors as follows

(a) Where there is a discrepancy between amourrts in figures and in words, the atnount in words will govern;

(b) Where is a discrepancy betrveen the r-rnit rate ancl the line itern total resulting liom rnultiplying the unit rate

by the cluantity, the unit rate as quoted will govern; and

(c) If a Service Provider refr.rses to accept the correction, his quotation will be re.lected'

In addition, the quoted price shall include Value Added Tax (VAT)'

The selection of service provider will be based on the Project Operations Manual accepted by The World Bank

and Ministry of Labour, b,rnployment and Social Security. The brief process is described below'

A lirrn which meets eligibility, qualification and urinimurr technical competence will be scored. The highest

scorer firm will be selected and awarded the contract. The firm will be evaluated applying the lollowing ratzrl

and evuluution criteria

At least 3 qualifiecl figns are reqLrired fbr cornpetitive proposal. If three qualilied quotations are not rec.eived in.

the first call, LL shall re-advertise second time. R single quotation shall be accepted if it meets eligibility and

qualification criteria after second call of quotation. Lt can approach to the market directly in the absenc'e oi

single qualifred proposal or no proposal atter second call' - ' o ' 'a

4lPagF

l0
1 rience of Firm in an vocational sl<ills trainirs ofNumber of

25
2 rience in relevant trades

5J Experience and Registration in district if yes gets full marks, if no gets nothe same

marks
20

4 to Terms of Referenceand dinworhMethod
40

Cost of the P l/Financial osal5
100

Total

L

L
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5. Furthe r infolmation can be obtained fi'om

MuniciPalitY Address: Dhangaclhimai Munic ipality, Dhangadhi'

MunicipalitY Name artd District: : Dhangadhimai

Teleohone No: 0842 I I 63 I 0

f ,nri t, :to dlg!-$dXjlnall' tt n @ snt a i I co m (t$;jl'

7

ThebidderwhoseciuotationhasbeetracceptedrvillbenotitlerjoftheawardofcontractthroughtlreLetterof
;;;"0",;.. issr'red by tt-'e'nhungaahimai Municipality' Siraha District'

Biddersshouldsr.rbrnittheirquotationswiththefbllowingdocuments.
t. A completed fo'* oiq'otations (Attached) with details of cost'

II. Approach, ftl"tf-roaofogy, work plan and response to terms of reference'

III. Information of experier.rce; Ceneral ";;;;;;ifit 
of the firm in vocational a,d skills development

train i ng with sr-rpportin g doculnents-An nex-2

lV. Best 3 years,,'[t'"' oTth" fi'n] over the period oflhe last Tyears- Annex-3(C)

v. Infbrrration of trainers/co-trainers 1*iit irur. and Brief cvs-Maximum 2 pages) with the years of

e'xp-eriences, education and qualifications - Annex-.3!'],.,^, 
^,..

Vi.RegistrationcertificateoffirrninanygoverntrrententitiessuchasCompanyregistrarorCottageand

v; i'l+"*tiJJ,?3iTilt'll:i1l,t3]:l;",ce of Fy 2080/8 r or Date extension for tax crearance if it is

vrrr. HXH:'"TTijrf,liJ'jrl,,rted and renewed with crEVr as a shorr-term training pro'ider.

uncler the wor.ld Bank,s Antico,.uption policy, bidders shall observe the highest standard of ethics during the

procurement and execution of such"corrtro.,r. vu"nt]iulitl,lnurut Municipaliiy will.reject a proposal for arvard'

and rvirl recommend to impose sanctions on p.rri., involved, if it determines that the-bidder recornmended for

award or any other party, has engagecl in.orrrpi,-r,uudulent, collusive' or coercive practices in colnpeting for'

8.

or in executing, the Contract'

SincerelY,

Chief Administrative Offi cer

Dhangadhimai Mun iciPalitY

I

L
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Signing of the Contract'

This euotation and your written acceptance will constitute a binding Contract between us' We understand that you

ur. noi bound to accept the lowest or any Quotation you receive'

we hereby c.onfirm that this euotation complies with the validity of the off-er and warranty conditions imposed by

the Request for euotation document and the Terms and Conditions of Supply, respectively'

c. FORM Or QUOTATIOI{

Authorized Signatrue:

Name and Title of SignatorY:

Name of Service Provider:

Address :

PhoneNumber :

Fax Number, if anY:

Email address:

,i.. '

6lPage
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D. PRICE SCHEDULE

Name of Service Provider:

,t
! rl'n

i'': 
"- 

11

Sumlitarv.of Total Cost

! 1. Remuneration:

Note: Please rate only key experts and non-key experts such us llluin 'l.rainers/Co-Ttainers/Lifb sliills trainer and

other supporl stu./f as needed who are ussigrtel tluring lhe truirtitrg

2. Reimbursable

Note: Reitrthursuble Cost may include: Training materials cost, equiltrttenl cost, DSA.for trainers,

snacks, rentul oJ'htll, utilities anil ttuvel etc.

Total Price for the training services (ln words)- Inclusive of vAT.

Signature of Service Provider

Note: In case of discrepancy between unit price and total, the unit price shall prevail

Item

Cost of the Financial Proposal Total Price in NPR

(l ) llemuner:rtion

(2) Reimbursable

Total Cost of the Financi4l RlqpqlAli

v AT @,13%
T I Traini Trairtin

No.

Name
Number/Quantity

(Nos)

Person-month
Remuneration

Ilate

Time lnput in
Person/Month Total in NPR

Total cost of Remuneration

Quantity Total Cost in NPRUnit Unit CostSNO Type of Reimbursable Expenses

Total Costs for an Event

food gntl

.lf

L
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E. FORM OF COI\TRACT
Tl-lls AGREEMENT nlrmber made on 208l, between Dhangadh

"the Dhangadhirrai Municipality") on the one part and

Plovider") on the other Part.

called (
Service

ryHEREAS the Municipality/Rural Municipality has requested for quotation for "Hiring a Firnt for Skills

Development Training in LL", (hereinafter called "Contract") and has accepted the Quotation by the service provider

for the services under Contract at the sum ofNPR "..... (.'.'...'.................') hereinalter called o'the

Contract Price".

NOW THIS AGREE,MENT WITNESSETH AS FOLLOWS:

1. The following documents shall be deemed to lorm and be read and construed as part of this agreetnent. viz:

a) Fogn of euotation, Terms and Conditions of Service, Terms of Ref'erence - Annex l. Price Schedule and

Proposed HR/l<eY trainers.

b) Addendurn (if aPPlicable);

2. Taking into account payments to be rnacle by the Municipality to the service provider as hereinafter mentioned,

the Service provider hereby concludes an Agreement with the Municipality to execute and complete the suppty

of goocls and services under the Contract and remedy any clefects therein in conformity with the provisions of

the Contract.

3. The Municipality hereby covenants to pay, in consideration of the acceptance of Colltract, delivery of the

services and supports thireil, the Contract Price in accordance with Payment Conditions prescribed by the

Contract.

IN ryITNESS rvhereof the parties hereto have executed the Contract under the laws of Nepal on the date indicated

above.

Signature and seal o1'the Mtrnicipality
For and ern behalf of

(Ch ief Administrative Offi cer)

Narne ol Autltorized Represerltatir e

Signature and seal oftlie Service provider:

For and on behalfof

Name ol Authorized Representative

BlFage



F. TtrRMS AND CONDITIONS RVICE

1. Schedules fbr Activities

All the services in price Schedule and Perfoitnancp Specificaiions/Requirements as per ToR shall be

completed within 70 days of corrtract signing'

2. Fixed Price: 'lhe prices indicated in the Form of Quotation are {'irm and fixed and not subject to any

adj ustment during contract perfonnance'

3. AqtfyIyj$gdlle: The services should be completed as per above schedule'

4. Insnrance: Th e services sLrpplied under the contract shall be fully insured in a freely convertible currency

against loss or 6amage incidental to manufacture or acquisition, transportation, storage and delivery' The

insurance shalt be in fn amount equal to I l0 percent of the value of the Goods on "All risks'" basis"

e Law: The contraot shall be interpreted in accordance with the laws of the Nepal'

s

L

5

6

Aool

7

Resolution of Disputes: The Municipality and the Service Provider shall rnake every effort to reso.lve

amicably by direct infbnnal negotiation any disagreement or dispute betrveen them under or in connection

with the Contract. In the case of a dispute betweln the Municipality and the Service Provider' the dispute

shall be settled in u."oraun.. with the provisions of the relevant Nepal's arbitration law as defined by

Nepal Council of Arbitration.

Delivery and Documents: Upon service delivery, the Service Provider shall provide t)re following

documents to the MuniciPalitY:

Copies of the Service Provider's invoice with,

a. Inception Report: Covering flnal worl< plan and training approach' trade wise training plan' no of

parlicipants, venues ancl logistics suppoftt'equired within 8 days of contract effective date'

b. Mid-Term llcport: Training progress report of LL with the information on Pafticipants' trades

participated, wiinin :S days of contract etfective date"

c. Final Report: Within One weeks of cornpletion of all training, the service provider shall submit the

Training completion report with,

- Consolidated Report covering the number of participants trained in each trade, Learning fi'om

the training prog.u,r, Trainlng Analytic Report covering. nutrber of beneficiaries' age group'

Sender, caJt andethnicity, trade areas covered by beneficiaries'

. . Recommenclation or.r the potential areas of improvetnent'

- A Final Report in Nepali or English Language'

Pa).ment:Paymentofthecontractpriceshallbemadeinthefollowingmannef:

Payment shall be given to the service provider after successfirl delivery of the items of services'

Payment Modality shall be as follows'

An advance payment equivalent to l0 % of the contract price will be made against the bank guarahtee'

TimelineActivities Desc n

Comm encelrent ol the service
contractrtI on

frorn the contractWitltort,ETITI
T

the contract signingWithin 70 daYsFinal Training comp letion Report

8

9lPage
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1't installment'. 10 o Payr.nent against the

information on enrolled trainees, conflrmati

Report.

2"d installment'" 3Ooh of Payment upon -5

mid-term report after, Mitl-Term Rep

3'd installment: Irinal 60%o Payment

approval offinal report by LL after Final lLep

NAME OF SERVICE. PROVIDER

Authorized Signature:

Place:

Date:

{,

s 'uvork Plan.
venues after lncePtion

submission and aPProval of

of training and subnlission and

i'r
of

9

10

11

t2

13.

Warranty: Not APPIicable

Defects: All defects relnted with ttuitrirtg quatity will be:otl:"t".d.by.1he Service provider without any cost

ffi fr4unl.ipality within 7 days from the date of notice by Municipality'

Force Ma-ieure: The Service Provider shall not be liable for penalties or termination for default if and to the

extent that it,s delay in per{brmance or other failure to p.ifo.n.' its obligations under the Co,tract is the

result of an event of Force Majeure'

For purposes of this clause,..Force Majeure,,means an events beyotld the control of the Service Provider

and not involvirg the Service Provideri fault or negligence and n"ot foreseeable' Sttch events may include'

but.not restricted to, act of Municipality in its iorit"ign capacity, wars or revolutions' fires' floods'

epidemics, quaratrtine restrictions, and fieight embargoes'

If a Force Maje.re situation arises, the Service provider shal1 promptly notily 1he Municipalitv in writing of

such conclition and the callse thereof. Unless otherwise clirected by the Municipality in writing' the Service

provider shall continu"-to p.rforn] its obtigations under the Contract as far as is reasonably practical' and

shall seek all reasonable alternative *"u,.,, io, performance not prevented by Force Majeure event'

Required Technical Specifications and Desc|iption of Services: (with attachlllents as ttecessary)

(i) Specific details and technical standards, clescription of services and service requirements'

Approach and Methodology as indicated in ToR Annex-1 (attached herewith)

Service Provider confirms compliance with above speciflcations'

Failure to Perforrn: The Municipality may cancel the Agreement if the Service Provider fails to deliver the

Goods nrerl Seryices,in accor6ance with the above terris ancl conditions, in spite of a 15-day notice given

by the Municipality/Rural Municipalitl" withoLtt incurring any lialrility to the Service Provider'

L

\.-

i
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Annex-1: Terms of Reference
Training Provider for the Vocational and

Name of Local Level: Dhangadhimai Municipality
Number of Trades: I
Name of the Trades: Masonry (brich and stone masonry)

,,l.fr.&
"." '- :..;" , ,* lld) "/ft'r r.. : ^"*S .r{s"}

':'i:t*n1"1" uc" ,s*

Background
Prin-re Minister's Employtnent Progratr (PMEP) is Government of Nepal's flagship prograrn which

envisions gr:aralteeing ,riri,-,-,r.,, 
",-,iploy,.,.,.,,t 

of iOO days of rvork to the registered unemployed in ]a!91
intensive pLrblic works programs (PWPs) or provide a sutsistence wage in the absence of work' to eligible

householcls" youth Emploirrent Transfcrrtnation Initiative (YETI) pro.iect supports PMEP to i,prove the

employmeut supporl seivices a,d labor tnarket outcoues of the youth.

The yETI project will airn to address gaps in the labor sLrpply-side interventions and complement

ongoing initiatives on the labor demand sicle. on the supply side' the project u'ill aim to address the lacl<

of a systernatic approach to the provision and managetnent of etnployt]lent promotiotr services and

,yr,",* to supporl job seekers. On the clemand sicle, the project will aini to generate short-term tetnporary

ernployment opportunities for the most vuhrerable, rvlrich can improve their short- and mediutn-term

productivity. The focLrs on youth rvill address risks of fragility and conflict'

The project Developrnent objective (PDO) is to improve employment services and labor market

outcorres, especially for yoLrth. lmprovecl labor market otttcomes for youth ref'er to increased

earnings/improved livelihoocls for the individtral beneficiaries of the project'

yETI ainis to supplerrent temporary en-rployrneut through cash. for worli with up to 40 days of onthe-job

traini,g and up to l0 clays of iife-st ;lts training in an ef-fort to_introduce eletnents of productive inclusion

i, pMEp. The training is expected to increase*skills and employability of the beneficiaries, to help them

to becotne less vuir-rerible to shocks and reduce their reliance on pLrblic works'

The skills training is intencled to help ternporary employment beneficiaries acqttire skills that are relevant

to the work they are dgirrg. The target group isinrg.iy unskilled beneficiaries of PMEI']' The sessions will

be cleliverecl at the local ievel, by L"uity pio"ur"J frrm(s). Trainees will continLte to receive wages liotrr

the PMEP clLrring the duration of training.

Various agencies across the government, projects and programs have been delivering skills training in

Nepal for a long time. In the government trvo agencies, Council for Technical Education and Vocational

Trai.ing (CTEVT) uncler Mlnistry of Eclucati"on, Science and Tdchnology and Vocational and Skill

Developn-rent Training Center ilnder Ministry of Labor, Employment and Social Security' have

curriculurls for trainirig provision. Typically, sjrort-term skills training modules are three mottths long

(390 liours) arrcl combile theoretictrl and piactical aspects. For YETI, MOLESS has prepared shofter

iraining modules and curriculum in five identif-ied trades as tlletltiotled below:

L Road rePair and tnaintenance

2. Masonry (brick and stone masonry)

3. Plunrbing
4. Electrical rePairs

5. CarPelrtrY

one additional moclule of Life Skills Training has been envisioned to enhauce eutrepreneurship and self-

employureut ilitiatives of the rninistry to sLrp[ort the trained casl-r for work beneficiaries who rvant to find

employable opportunities. The life skills iessions will cover a range of topics and are expected to

pro,roi. goot ,etting, decision making, self-esteem alnong beneficiaries and t-tnancial literacy to promote

some behavioral changes ancl help theni engage iu uore pioductive and sustainable activities' 
i 

'. 
.

Training Service Provider is a professional firm r,vith knowledge and experience in the areas "j;jil:T,-:
'1'llPage
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!,
vocational training and life skills training.

I. Objectives of the assignment
The main objective of the assignment is to deliver vocational shill

{

al

traininu
for worh tousing the approved cttrricltlltm for the YETl cash for rvork be

improve their skills

II.

exceeding 25 trainees per training event"

2. Provide 40 days of vocatiot'ral training and l0 days of Life Skills training in the trades selected for the LI- to 40

YETI beneflciaries of the LL as the curriculutn be

3 . provide relevant liard cop ies of learn ing materials, inc lud ing training Irraterials, as defined in the curriculurn,

4. Monitor participants attendallce during training.

5" provicle training con.rpletion certification in the related trades for participants,

6. Consult and coordinaie with tlie ernployment service center (ESC) at the local level for implernentation suppofi,

j . prepare lrain ing completion reporl with ackno,uvledgement of completion by the relevant LLs,

a. Training Approach
The trainingio yptt berenciaries from Local Level wiil be delivered through total of estimated 2 events, in gronps

of 20-25 (Maxirnum) trainees.

Each training session will be fbr a total of 50 days (40 days of each trade and 10 days of lifb skills).

Details on numbers of train session and of trainers

'lhe trainin g shall be delivered using a methocl that i ncludes slides, illustrative nlaterials and engineering

instrurnents to demonstrate use of a
relevant to the trairting pLlrposes.

safeguard provisions of the pro.iect.

ppropriate tools. The illLrstrative materials used for training should be

The training shotrlcl also couP ly with social ar-rd environmental

III. Assignment'Duration
The assignrlent to be cornpleted within 70 days fiom the colltract effective date.

IV. Major Outputs and Deliverablcs of the Assignments:
l. Inception Report: Covering final worl< plan and training approach, trade wise training plan, no of

participarits, uinr.r an<1 logistics sLrpport recluired within 8 days of contract effective date.

2. Mid-Term Report: Training progress report of LL with the information on Participants, trades

participated, within 35 days of contract effective date.

3. irinal Report: Within one weeks of completion of all training, the service provider shall submit the

Training completion report witlt
a. Consolidatecl Report covering the number of participants trained in each trade, Learning from the

training p.ogru,r, Training Analytic Report covering number of beneficiaries. age group, gender, cast

and ethnicity, trade areas covered by beneficiaries,

b. Recommendation on the potential areas of improveuent, t' ' '

c. A Final Report in Nepali or English Langr-rage. : - 1.,. 
,,

12lPage

Scope of Work
I. prepare the trailing schedule arrd plan with appropriate approach and methodology in collaboration'"vith the

relevant LL. The plan shoul<l define training event by trade, location, number of trainees in eaclr grotlp not

1
1

2 skillLife
Traini

40Number of trainees per LL1

Maxirnutr 252 Nurnber of trainees per training event

2J Number of training events per LL

L

L

link fbr curriculumS.

N.
T'rade

Masonry



V. Support to be provided bY LL
to ensurea" List of trainees and coordination, Service

trainees pafticipation
b. LL shall provide 50 days of wages during

c. Training curriculurx [or all trades.

VI. Eligibility, Qualifications and Technical Qualifying Criteria ancl Selection of Service Provider:
A" The targeted service providers are the firrns having demonstrated experience in conductittg, managing'

superviiing ancl irnplementing short term rnarket-oriented skills training with the following eligibility
and qualification requirements.

l. The service proviciers should have legistered in the office of the cornpany registrar or Small or

Cottage Offlce or in Local I-evel.

Z. VAT-RegistrationrvithLatestTaxClearanceof FY2080/81 olDateExtensiortfortaxclearanceif
it is urrder clearance Process'

3. The service provider should be aftlliatecl and renewed with CTEVT as a short-term training

" provider.
4. Should have at least 3 years of proven track record of experience of conducting vocational training

program of minimum 390 hours of dr-u'aticln in relevant at least in One trade proposed.

5. Should have at leastNPR2 rnillion annual turnover in the best 3 of the last 7 fiscal years.

B. HR Requirement and Qualification:
Fol are the tables for l<e erts and rt stafli to conduct a event.

Short'l'errn 'li'aining Level-ll/TSLC with ToT (G eneral/lnstructoriOccupational)

fiom TITI in the relevant occupation/subject.

1. In the trades/occupations like Road Ilepair and Maintenance, Carpentry,

Masonry (brick and stone masonl'y). Plumbing and Electrical Repairs, if no

Level-ll is available in acadenric program. Level-l rvith ToT
(General/lnstructor/Occupational) fi'om TITI and one year experience r,vill be

tahen as minimunt ualification

Short Tenr Training Level-l or TSLC ilr the relevant occupation/subject'

+2 or eqLrivalent, at least 5 years of general work experience, has received TOT

for Iife skills and condr.rcted at least two lif'e sl<ills sessions

Support Staff (Non-Key Human Resource)

*2 or equivalent

+2 or equivalent

C. Selection of Service Providers:
The selection of service provider will be based on the Project Operations Manual accepted by MoLESS and

World Banh.

A firrn which meets eligibility, qualification and minimum technical competence rvill be scored. The highest

scorer firrn will be selectecl and awarded the conlract. 
-fhe firrn rvill be scored the follow criteria.

:'SiN' ' Key Expcrts _

Main Trainer

2. Co-trainer

j

J

Main 'Irainer or life skills (unless

either ofthe above are qualified

to deliver lile skills as well)

Training

Coordir.rator

4 Monitoring Offlcer

:.-rij:SCOf.e=::l

10ears of experience of Firm in any vocational sl<ills trainingNumber of y

,!u
I

25
2

Experience in relevant tracles (1. Masonry (bricli and stone masonry); 2. Plumbing; 3

Electrical repairs; 4. Carpentry)

5J Experience and registration in tlte sanle district

20Methotlology, lvorli plan and responding to Terms of ReferenceApproach,4

"405 Cost of the Proposal/Financial Pro DOSa l

*L
t\

,:.

tor

t

Criteria

1
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A pLrblic notice shall be Published giving the ot l5 days notice by LLs. If at least 3

qualified proposals are not received at first call. second notice to be by giving at least 7 daYs of

notice. Sufflcient competition will be ensured l'rom at least 3 qual ified firrns. If there is onlY one quotation

received during the first call, LL shalt re-advertise second tinle' If only one proposal sr-rbmitted or no any

proposal received in the second call, even a single ProPosal shall be accePted if rret eligibility and qualitication

criteria. LL can approach to the rnarket for direct contracting in the absence of single qualified proposal even

aftel second call.

L

L

Sample Templates for ProPosal

(A). Genernl Work ExPerience

(B). Specilic ExPcrience

(C). Finnncial CaPacitY

Total

a9"e

100; ,,.!...:J.i i f



(D). Key Trainers

L

L

,t
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Annex-2: General and Specific Work Experience
(A). General Work flxperience

(Detuils ctf'assignment:i unclertuken byJirm or nrcntber oJ a JV)

(Note: Supporling documents.for General Experience shtnrld be submitted.fbr the

(B). Specific Experience

Details of similar assignments undertaken in the previous seven years
(In cnse rl.joittl yenture rf two or ntore .fintt,s to be ./il/ed sepcn'ately.for ecrch con,stituent ntenfier)
F'irnr's Name;

(Notc: Supporting docuntents for Speci/ic Experiencc should be subntitted ctgainst the above in/brnation.)

Location
Value of
Contr*ct

Year

Completed

Client Description of worl< carrierl outS.

N.
Name of

assign rnent

I

2.

3

+.

5.

S.

N.
Nanre ol'

assign ment
Location

Value of
Contract

Year

Completed

Client Description of work carrie<l ottt

1I

2.

)
J

4
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Annex-3: Financial and HR Ca

(C). Financial Capacity
yo',, aLo, i' r, o n s t i t u e nt

L

case venture ofrwo or more.firms to be.filled

Average Annual Turnover of Best of 3 Fiscal Year

Of Last 7 Fiscal Years

(Note: Supporting documents fctr Average Turnover should be submitted agqinst the above information such as

Tax Clearance Certificates of the previous 3 Fiscal years)

(D) Key Trainers (Include details of Key Trainers only)

case 0 oinl venture of h.t,rt 0r more to be each constituent member

(Please insert trore rows as necessary)

t

i

I I I t- :l l1 i,,I

TurnoverYear

FY

FY

FY

Specific Work
Experience (in

year)
NationalityWorh Experience

(in year)Position
Highest

Qualification
SN Name

1

2

J

4

5

j:";T3;

"' 
.I, -d,t;

' , ,-14 .

,,- ' ,,'."*.

Firm

Annu:rl Turnover
{h=-


